Prevention of Sexual Harassment
work Iace
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Inappropriate physical Sexually explicit
proximity or touching gestures

Verbal Non-

Conduct verbal

Derogatory comments, Pornography,
sexual jokes sexual messages
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favors

Promise / deny opportunities in
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 Complaints should be made in * Disciplinary actions may include:
writing to any member of the written apology
Internal Complaints Committee warning
reprimand or censure
withholding of promotion

e Committee to conduct a confidential
investigation as per the GE India

POSH Policy withholding of pay rise
. termination
* For a copy of the POSH Policy for counseling

your legal entity, please approach

your HRM or Compliance Leader * False complaints and presentation of

misleading information are also

 GE follows a strict “No Retaliation” punishable with disciplinary action

policy for raising a concern
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