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SECTION H – Workforce Demographic Data

EEO-1 Disclosure
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Professionals

First/Mid-Level Officials and Managers

Executive/Senior Level Officials and Managers

Technicians

Sales Workers

Administrative Support Workers

Craft Workers

Operatives

Laborers and Helpers

Service Workers
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The data to the right is 
from our EEO1 Component 
1 Report (EEO-1 Report), 
and reflects U.S. 
demographics as of 
December 18-31, 2024. 
The EEO-1 Report 
mandates the use of 
specific job categories, 
which differ from how our 
workforce is structured. 
While we are making data 
from our EEO-1 Report 
available, we believe our 
Sustainability Report 
more accurately speaks to 
our current global 
representation data, 
progress, and aspiration to 
build a culture of 
belonging for all of our 
colleagues.


